
Bylaw Changes 
The Board recommends amendments to the Bylaws. 
 

A. A procedure for termination of a membership 
Although there is provision in our Bylaws for the termination of membership under specific 
circumstances, without a process we as a Club are open to legal action on the part of the member being 
terminated. Therefore it is necessary that we spell out the process which includes the right to be heard 
and time-lines for actions.  
 
At the AGM last year it became clear that behavioural expectations needed to be spelled out in a Code 
of Conduct before we could develop a procedure to terminate membership based on unacceptable 
behaviour. The Code of Conduct was passed by members on May 16 this year. Thus we need to identify 
the procedure which will be followed should a member fail to behave in accordance to the expectations. 
The adoption of Section 7.07b in our bylaws will provide a fair process which will be followed in any case 
where a member’s continuation in the Club is challenged as outlined in section 7.06. 
 
Special resolution recommended by Board of Directors amending By-law #4 by adding Section 7.07b as written 
below 

 

7.07  Procedure for Termination of Membership 

 
(b) Unacceptable Conduct (7.06 (a) & (b)) 

1. Complaints with reference to The Code of Conduct on the part of a member 

are received from members in writing.  

2. Board determines they are sufficiently serious to initiate procedure. 

a. Explain the Rules 

i. A Board member discusses the complaint with the respondent and reminds 

him/her of the Code of Conduct expectations  

b. Verbal Warning 

i. If the respondent continues the unacceptable behaviour a Board member will 

issue a verbal warning. The warning will explain the possible consequences of 

continued unacceptable behaviour and a note documenting the conversation 

will be placed in the member’s file. 

c. Written Warning 

i. If the respondent continues to behave in the manner that initiated the 

complaint, a written warning will be issued by the Board. It will detail the 

unacceptable behaviour and the procedure that will follow unless the behaviour 

is corrected. It will be placed in the member’s file and remain there for one 

year.  

d. Hearing before a Quorum of the Board 

If complaints are received after the member receives a written warning that the 
respondent continues to behave in the manner that initiated the complaint  

i. The member will be given notice of a hearing (15 days) 



ii. The member will face the accusers and have an opportunity to defend the 

actions that caused the problems 

iii. The Board will determine if a recommendation for termination should 

proceed. 

1. Should the Board not recommend termination the complainant can call 

a Special Meeting to make the case to the membership 

e. Special Meeting (or AGM) 

i. If the Board determines termination is appropriate or the complainant wishes to 

pursue the matter a special meeting will be called (within 20 days) to 

recommend termination of the member. A 2/3 majority of members in favour is 

required to terminate the membership. 

 

 


